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(1) conducted by Wakefield Research among 2,850 executives with a minimum seniority of VP, in the US, Germany, Singapore, Australia and
| France, including a separate audience of 500 US HR professionals. The questionnaire was fielded between January 17 and January 27, 2025.
' (2) State of Al in HRM, 108 respondents across 22 major industries
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Machine Learning =~ Looking for a Function

/(e )= “How are you”

£ | h“ J= “Cat”
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(next move)
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Image Source: http://suruchifialoke.com/2016-10-13-machine-learning-tutorial-iris-classification/
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A==

Predicted
output

Features Class (Output) 28 giadl 7yl

sepal length, sepal width, petal length,g@etal widthl/class
5.1,3.5,1.4,0.2,Iris—-setosa
.2,Iris-setosa
.2,Iris—-setosa

4,0
3,0

5,.0,2 Iris—setosa Instance
4.0.2.Tris setosa |
7,0

4,0

.4,Iris-setosa
.3,Iris-setosa
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Machine Learning

&\ 37 -l

Input Feature extraction Classification Output

Artificial Intelligence

Deep Learning

& — 337t - Il

Input Feature extraction + Classification Output

Deep
Leaming
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Let’s draft a job post

lob title Software Engineer
Role type Engineering

Location New York, NY, USA

. un = am I Company Termfront
Ui gl 9 daclaugl
LL}
- a . I . l Anything else that you want to include?
bldi lc algicl Joc Jllc]

(1] c

Mlulll]

* machine lear mng expanence

Write a first draft for me Cancel
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Customer Service Manager ale Cilinand algidlg

Job post for a Customer service role in Chicago

Textio Score
Below Average

Our passionate team is hiring a competitive and results-driven customer Slightly masculine tone

N/
service manager. We're a fun, fast-paced company, but we always work hard. — .

bl —E—,
Ing manager

. Lo A different phrase here .
who is also a forward-thinking leader. T| .14 tend to resonate Vhere you will

be more than just a cog in the system. W  more withwomen.  hp Jeading

As our team is rapidly lexpanding, we ar¢ Adidals t sl geonle

phenomenal customer reps, a proven tra* Instead, you could try:  |s would be a
huge plus. inspired by

\ 7

\/
Do you have a great sense of humor? Are you ?driven‘)xj the ability to set and

® Contains too many questions

® Sentences are too long

exceed results-oriented goals? Do you do your best under pressure with tight ® Usos fixad mindeet langunge
deadlines? When you see something that's a problem, do you make a change

nr inct romnlain? If ecn thic miocht he the nlara far van LI CTBIPIRY 0 0 7, STy VT S
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[4 Export Data

g Blog Career Log In Free Signup

AN pyall NI
wwg m CIIJMI m II = mm Ig | Information >

spack as a module bundler, and Babel for compiling JSX, ES6, and

followed JSHint standard for code quality.

hours of coursework in HTML,
CS5, Visual Design, CSS Flexbox
and CS$ grids

Location: Mumbai

within the span of 6 months.

Start Date: 01-Sep-2015 - End Date: Present

« Experience in Server-Side application development using PHP, SLIM

framework, OAuth 2.0 authentication, token, filesystem. Responsibili‘ies
« Experience inwriting SQL queries to retrieve data from the database TECHNICAL SKILLS

and management of MySQL database. » Involved in various phases of SDLC using Agile Methodology

Web Technologies : Javascript, 5 1 o

+ Well experienced in debugging websites using Firebug and Chrome React}S, fiadx M1 5 G383 » Conceptualization and design of the Ul

Developer tools SON, XML, SQL, PHP, Webpack, « Front end and Ul Development using React JS & Redux
« Managing technical integration with third-party services. (ex. PayPal, Moment.js, Wordpress, JEST.Js . Writing reusable components in react

Razorpay, ZipRecruiter, etc) -

orpay, &ipHecruiler, efc Development Tools: Sublime « Restful APIs Design and Development

« Experience in Responsive .\\'l'h.‘;i[li design ensuring cross hl[]\‘\'.‘il.'{, 3.0, Visual Studio Code, Querious « Server-side dEVelOpment using PHP

cross-platform, and multiple device type compatibility. Also making ) - . . ) . )

sure the website functions properly for SEO and doing technical Debugging Tools: Firefox and = Unit testing using JS library JEST.js

changes related to it Chrome Developer Tools « Writing optimized SQL queries to retrieve data from the database
« Knowledge of utilizing cloud technologies - Amazon Web Services Databases: MySQL + Third-party integrations (Google, Outlook, RazorPay, etc.)

(AWS) like ElasticSearch, SES(simple email service), etc. F— . . . . i A i

Viersion Condrol Sysbems: Githab «» Jobs feed integration with many popular job boards

¢ First-rate understanding and exposure of working on multiple Operating Systems: macOS, « Ensuring cross-browser, cross-platform, and multiple device type compatibility in the website

financial services products like Debit, Credit, Merchant Management Windows, Linux

System(MMS), and Switch e « Making sure the website functions properly for SEO

» Worked with the marketing team to optimize the SEO score which helped increase the website traffic by around 300%

ry and Objective >
LT I | u | ] | | [ 1] EE  EE
J J n)a v
[T] £ u []
9
Over 4.5 years of experience in the computer software industry. Experienced Web Technologies : Javascript React.JS Redux HTMLS CSS3 JSON XML SqQL PHP Webpack Moment.js
Full Stack Developer with a strong foundation in different javascript L
frameworks such as React, Redux, server-side development using PHP, SQL, B Wordpress JEST.Js Development Tools: Sublime 3.0 Visual Studio Code Querious Debugging Tools: Firefox and
and REST APIs. Eager to experiment with new technologies and learn them. a
Always be open to learn new stuff and try them out. Chrome Developer Tools Databases: MySQL Version Control Systems: Github Operating Systems: mac0S Marathi | Hindi
English
EXECUTIVE SUMMARY CERTIFICATIONS
o Proficient in developing Front-End apps using JavaScript libraries JavaScript Algorithms & Data
such as React]S, Redux, and ant-design Ul library. Structures - FreeCodeCamp .
' o Inferred Skills >
Developer Certification,
« Strong experience in writing reusable React components and representing approximately 300
managing application state with Redux using UMLjs library and hours of coursework in
applying redux middleware using the same. Javascript, ES6, Debugging, Data Professional Experience N7
Structures, Algorithm Scripting,
¢ Profound Knowledge in developing HTML pages using DIV layout, Web Object-oriented and functional
Accessibility, and Web Usability. programming
« Strong Experience in dealing with CSS Animations, Backgrounds, Responsive Web Design - .
Layouts, Positioning, Text, Border, Padding, and CSS Box Model. FreeCodeCamp CVViZ Softwares
Developer Certification, -
» Experience in dealingwith NPM to manage application dependency, representing approximately 300 Software Engineer
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J Mark Archer EZ Agent
Oliver Moore Product Designer
Best match
= Experience © Location %% Review complete!

Here's the breakdown

R T G T R R e =
I ‘ 0 2 Becky An
¥ Product Designer

Best match = Education é? Skill ) Best match Best match 3.
i ———

S I — -———— Candidate
Quick check N A Alice Wang Good match 212
Product Designer ———— Candidate
: Good match
© 4+ years Product Designer Low job-hopping —
Partial match 362
o _ _ Candidate
© Recruiting industry experience Same industry O ‘&] Sam Gong
" Product Designer
Partial match
® Recently work at LinkedIn Direct compeititor experience e < ‘
@ Dallas, TX USA Ease torelocate

scie
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{ iMocha

IMAGE PROCTORING DETAILS

Window Violations Time Violations Captured Images Violations Detected

3 174 sec 71 29 hw

Window violations detected
beyond tolerable limit

09:54:06 AM

PROCTOR LOGS

Unrecognized Face

Multiple Faces Detected

.

Face Detected Unrecognized Face Multiple-Faces Detected

Face Not Detected

I "R Y T
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Ryan
ryan@gmad.com

76% |

ASSESSMENT DETANS

ryan@gmail com ° o ' r .
234eb-2020 113000 am SCORE ANALYSS
Complete WKerr 00 76%
3 Duram 560 mwn o B TamerhAD
- ¢ Y
174 sec \; El
35 / Y
L e
P Address 117.19528.22

o pcoradt PEX ond compiot SLNONT 1 75 oliot 8

117.195.28 23 ROyon S0 ond COMPINtod CSSOSEMENt in 753 of tho oliotod timo

SLCTION SC08T ANALYWS

SOLUTION DETALS

CySer Security e
ok Manspemen (S
Threat Management
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Describe a situation In which you
M *b (i) effectively Used your reasoning Skills 1o
- a@ - handie something naw or unfamiliar,

Hallo Awesome Candidate, welcome o
vour Best Job Ever interview with Your
Future Career

Your intarview will consist of

0 4 Questions
@ About 10 Minutes

o 171.67 MB Upload
-
< By continuing you igres 1o
HiroVue's Terms and Conditions
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h J I oc hq EXperieﬁCGd - 34% M seginner (0%-10%)
3 Intermediate
q’b

Skills

Skill Name

Upskilled - 2 My Progress

Your future skill readiness is around 34% for 2 tests attempted

Java Developer

[ | Beginner

Score (0% - 10%)

English Proficiency 16/29

Java Developer

3/12

Badges

. Experienced (

]
T~

N

Proficient (51%

0oL

Neha K, You are doing

Skills Gap
intermediate [l Experienced Proficient
(1% - 25%) (26% - 50%) (51% - 100%)
55%
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